
 

 

Health Workforce Updates, June Council 
Meeting 
 
Over a dozen stakeholder groups were represented at the most 
recent WCMEW Council meeting, held June 7th in Madison. 
Members and community partners provided updates regarding 
workforce-related activities, ranging from legislative initiatives to 
rural clinical rotations and trends in pharmacy practice. Council 
meetings serve as a platform to increase awareness of new 
strategies to address workforce issues, build trust across industry 
actors, and develop policies to improve the Wisconsin health 
workforce. 
 
WCMEW Executive Director George Quinn kicked off the meeting 
by introducing new WCMEW Program Analyst, Richelle Andrae. 
With the additional staff member, WCMEW aims to further 
leverage the work of the Council by expanding data analysis 
capabilities, developing a more comprehensive annual workforce 
report, and strengthening relationships among statewide partners. 
 
Legislative Update 
Kyle O’Brien, WHA Senior Vice President, Government Relations, 

provided an update of health-related legislative items currently under review by the budget-writing 
Joint Finance Committee (JFC).  
 
To support long-term care, Gov. Scott Walker recommended a two percent 
increase in funding for both nursing home and personal care rates. The JFC 
added in additional funding to support dementia care specialists and also an 
innovative pilot program to provide reimbursement for providers involved in 
care coordination activities for Medicaid enrollees who are high utilizers of 
hospital emergency departments. 

Of the many issues related to the health of Wisconsin residents, O’Brien focused on those potentially 
tied to workforce. New dollars for training advanced practice clinicians such as physician assistants, 
along with allied health professionals, is also included in the budget package put forward by the JFC. 
Additional state funding for existing Graduate Medical Education (GME) and expansion of related 
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consortia is recommended. See the March 2017 WCMEW Newsletter for further discussion of 
legislative initiatives.  

  
Rural Workforce Training 
Kara Traxler, Director, Wisconsin Collaborative for Rural GME (WCRGME), presented the ongoing 
work of rural health care training and education partners. WCRGME provides technical assistance to 
rural hospitals with the goal of expanding rural GME, and supporting urban programs in starting 
rural care tracks. Activities include connecting academics to rural sites, events for preceptor and 
administrative training, and development of GME regional consortia. 
 
WiNC, a Northern Wisconsin collaborative that includes the Medical College of Wisconsin, 12 health 
care systems and GME programs – with WCMEW and the Rural Wisconsin Health cooperatives as 
partners – is seeking to form a consortium to coordinate GME and health care workforce initiatives. 
 
Competitive Wisconsin Initiative 
James Wood, President of Wood Communications Group, presented updates for Competitive 
Wisconsin, including the current initiative of Be Bold III, focusing on maximizing the impact of the 
Wisconsin business sector in the areas of food manufacturing and health care.  The full report, due in 
late June, will highlight Wisconsin’s greatest resource – its talent. Mr. Wood stressed the importance 
of acting now in developing comprehensive, creative system-wide changes through business 
competitive factors (such as the tax and regulatory environments), cost and quality of living, and 
increased synergy between the public and private sectors.  
 
Be Bold III aims to address future challenges to the health care sector by focusing on: 
 

1) Workforce shortages 
2) Population health 
3) Incorporating demographic realignments and economic pressures 
4) Leveraging evidence-based practices 
5) Amplifying research and development 

 
Through a multi-pronged approach, statewide stakeholders must, according to Competitive 
Wisconsin, be empowered to creatively strengthen the health care industry. Be Bold III proposes that 
WCMEW would serve as a convening organization for a multisector consortium, including both 
private and public sector actors. This group would be tasked with defining challenges and proposing 
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cost-effective systemic approaches to health workforce shortages.  One such solution to addressing 
the costs of recruitment and education of health care professionals could include repurposing 
funding generated by the tax revenues from the first four years of employment in Wisconsin. 
 
A comprehensive statewide database of approaches and challenges related to workforce issues in 
the state could also promote cross-sector collaboration. Particular focus should be given to urban, 
rural, young, and elderly populations. To expedite the creation of an easily accessible, centralized 
tool, $2 million in matching research grant funding should be made available, the initiative states. 
 
The Be Bold III report, once finalized, will also detail additional strategies to encourage regional 
economic growth in health industries, advance population health through Healthy Wisconsin 
designations, and appropriate tax incentives that are critical to sustainable revitalization.  
 
Changing Role for Pharmacy 
Dr. Sarah Sorum, Vice President, Professional and Educational Affairs of the Pharmacy Society of 
Wisconsin, shed light on the transforming role of pharmacists in today’s complex health care 
environment. Practicing at the top of one’s license is essential to advancing the role of pharmacy to 
support patients. Traditionally seen as outside clinical settings, pharmacists are increasingly included 
in care teams, particularly through collaborative practices with physicians. Reimbursement 
challenges, training, and lack of awareness regarding pharmacist capabilities in provision of care 
continue to serve as barriers to more integrated practice. 
 
Wisconsin Academy for Rural Medicine 
Dr. Byron Crouse, Associate Dean for Rural and Community Health, UW School of Medicine and 
Public Health, provided an overview of the WARM program’s accomplishments in training and 
retaining physicians in Wisconsin.  The Wisconsin Academy for Rural Medicine, or WARM, places 

medical students in rural rotations, aiming to increase long-term interest in 
rural Wisconsin practice. Of the total 126 graduates to date, almost half (46%) 
accept Wisconsin residencies, with 52% in primary care. Of the 35 graduates 
who have completed their residences since the program’s 2007 inception, a 
staggering 91% currently practice in Wisconsin, with 58% of these physicians 
practicing in rural areas. At this point, the program seeks to implement new 
curriculum, improve the effectiveness and value of community projects, and 

continue to support students through decreasing the burden of travel and strengthening advising 
services.  

  

Mark your calendars for the Annual WCMEW Conference “The Future 
Landscape of Wisconsin's Health Care Workforce,” with this year’s broad 

themes to highlight policies, projections, and dialogue on health workforce topics, 
including new models for care delivery. The full day conference will take place on 

Wednesday, September 27th at Glacier Canyon Lodge in Wisconsin Dells.  
Details to come. 
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Upcoming Grant Opportunity 
Ms. Linda McCart, Policy Director, Wisconsin Department of Health Services (DHS), reported that 
DHS will release another round of GME Residency Grant Applications in July, for those programs 
adding new residency positions to current programs. Funding includes the majority of residency 
salary, fringe, and other GME expenses. Grant Applications for organizations creating new programs 
will be available for release in August, 2017. Contact Linda McCart, Department of Health Services, at 
Linda.McCart@dhs.wisconsin.gov with any questions.  
 
 

In the News  
 
Advanced practitioners called on to ease cancer care shortage, but challenges remain – Modern 
Healthcare, June 14, 2017 
 
Progressive FQHC Launches Successful Medicare CCM Program - Digital Journal, June 9, 2017 
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