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SOME THOUGHTS ON.... 
  
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
GME HIGHLIGHTS 
 
 

 

 

 

  

WCMEW 
Wisconsin Council on Medical Education and Workforce 

UW Center for Interprofessional Practice and Education (CIPE) 
 
In June, I was honored to be invited to a strategic planning exercise with the UW Center for 
Interprofessional Practice and Education.  The Center’s mission is to “strive to transform health education 
and practice through interprofessional collaboration and teamwork to improve the Quadruple Aim in 
Wisconsin and beyond.” 
 
Previous WCMEW workforce studies have identified enhanced teamwork and collaboration as essential 
to solving future healthcare workforce shortages.  We are fortunate to have two transformative IPE 
programs in Wisconsin: the UW CIPE, and the Medical College of Wisconsin’s interprofessional education 
programs. 
 
I have been asked to serve on the Steering Committee for the UW CIPE, and will be providing updates 
on progress of the program. 
 
George Quinn 
  
Executive Director, WCMEW 

The Wisconsin Academy of Family Physicians (WAFP) recently surveyed post-resident family physicians 
graduating from Wisconsin GME programs. WAFP Executive Director Larry Pheifer provided an 
overview of the results: 

• 77 percent found employment in Wisconsin – 8 percent in a rural setting 
• 46 percent will be providing OB care 
• The top reasons for choosing their job included: 

o Scope of practice 
o Lifestyle 
o Location/clinic location 
o Partners 
o Patient population 

• Average starting salary was $213,000. 
 
While the Wisconsin retention rate is encouraging, the rural percentage is somewhat concerning.  
However, there are positive signs in the continuing expansion of Wisconsin’s rural GME programs. 
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CLINICAL SITES WORK GROUP UPDATE 

 

 

 

 

 

 

 

DATA CORNER 

 

 

 

 

 

 

 

 

 

OTHER WORKFORCE NEWS 

How Wisconsin's Past And Present Population Will Shape Its Future 
WisContext  
How Wisconsin's Past And Present Population Will Shape Its Future ..... for physicians and 
other healthcare professionals, and contracting economies. 
 

WCMEW’S Clinical Sites Work Group is charged with identifying challenges and opportunities in 
placing healthcare students in clinical settings, including physician assistant, advanced practice nurse, 
medical, and pharmacy students, and recommending solutions.  This month, the Group is circulating two 
surveys: the first to hospitals and clinics to better understand the availability of clinical sites, and the 
opinions of preceptors and management regarding teaching students and related challenges. 
 
A second survey is being sent to schools with programs in medicine, physician assistant, pharmacy, and 
advanced practice nursing.  The purpose of that survey is to: create a statewide inventory of the annual 
number of students graduating in those programs; understand challenges faced in placing students; and 
get a glimpse of future plans. 
 
Results of both surveys will be available in September, and the Work Group will present its findings at 
the WCMEW Annual Summit.  If you have questions about the surveys, please contact me. 
 
 
 

The WCMEW Data Collaborative, chaired by Tim Size, meets on a bi-monthly basis, and reviews 
healthcare workforce data issues.  Some of the agenda items from the last several meetings include: 
• RN Survey from the Wisconsin Center for Nursing (WCN): Dr. Susan Zahner provided an overview of data 

from the 2018 RN Survey, currently under review by WCN and DWD. Issues discussed included a “state of 
the state” regarding RN demographics, preparation, and practice currently available for distribution 

• Pharmacy Workforce Data: Dr. David Mott, UW Pharmacy School, led discussion on plans for another WI 
Pharmacy Workforce Survey to be administered late summer or fall. Past surveys have focused on the supply 
of pharmacists. UW surveys WI pharmacists and they also participate on a national pharmacy consortium to 
study the national pharmacy workforce. 

• Auto-HPSAs: DHS’s Office of Primary Care (OPC) provided updates to HRSA’s process for creating auto-
HPSAs, with impacts on WI providers and funding. The primary anticipated effect, without change, will be 
fewer eligible sites to recruit and fund National Health Service Corps members, of which WI currently has 
~100. 

• Nurse Supply and Demand Modeling: Tom Walsh, Labor Market Economist – Wisconsin Department of 
Workforce Development, giving a history of the projection of nursing workforce, which started with the first 
licensure survey in 2010. DWD will be updating the model for a 4th time. The model is a demographically 
driven model, and assumes no changes in care delivery. 

 
If you would like more information on the Data Collaborative, please contact me. 
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Rural Wisconsin clinics braced for primary care doctor shortage 
WTMJ-TV  
Rural Wisconsin clinics braced for primary care doctor shortage ... But Terry said maintaining 
a healthy workforce of primary care doctors around the ... 
 

Find this newsletter online at: https://www.wcmew.org/publications/  

Questions about content, or have a resource to share? Email gquinn@wcmew.org. 

 

 


