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Academic 
Partners

Bellin College
Northeastern Wisconsin Area Health 
Education Center (NEWAHEC)
Northeast Wisconsin Technical 
College
Rasmussen University
University of Wisconsin- Green Bay



Advocate Aurora Health/Aurora BayCare Medical 
Center/Aurora Medical Group/BayCare Clinic

Bellin Health Hospitals and Clinics and Bellin 
Psychiatric Center

Brown County Community Treatment 
Center/Brown County Health Dept
De Pere Health Dept

Door County Medical Center

Hospital Sisters Health Systems-Wisconsin
Orthopedic & Spine Therapy

Prevea Health

Willow Creek

Healthcare
Systems/ 
Organizations



Mission & 
Vision



History

•Began as subcommittee to Brown County WI Chamber 
of Commerce team in February 2011
Multiple discussions around securing clinical 

placements by local colleges. Subgroup formed to 
work on issue.
Led by a member of the Chamber of Commerce, 

academic and business partners with primary focus 
on nursing clinical placements

•Developed processes to schedule nursing clinical 
placements to avoid overlap of academic programs and 
space students throughout the week.
Reviewed other collaboratives across WI and 

reviewed literature search



History

Following initial collaboration, focus was 
standardization of :
Preclinical requirements
Preclinical education modules
Documentation that requirements were met

•Expanded to other academic programs involving 
clinical placements
Now used for all student placements



History

•Group initially met at Chamber offices 

•Moved to academic partner sites after the team 
was running effectively. Currently group meets 
virtually.

•Developed website that serves as repository for 
documents and education.

•Included more academic and business partners as 
the environment has grown.
Use processes for distance learning programs as 

well as local programs.



Students we serve
•Nursing/NP/MSN

•Medical Students/Residents

•Respiratory Therapy

•Surgical Tech/First Assist

•Paramedic/EMT

•Chaplain

•Therapy (PT, OT, SLP)

•Radiology

•Radiation Therapy

•Social Work

•Early Childcare

•Clinical Education

•Biomedical Engineering

•Nursing Assistants

•Medical Assistants

•Dietician

•LEAN/project management

•Child Life





Website 
Resources
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Orientation Modules



Recent Hot Topics 
•Covid-19 

• Exposure notification algorithm
• Healthcare facility requirements (i.e., masking, vaccination)
• Respiratory protection 

•Conflict management

•Professional expectations (including diversity, equity, and inclusivity content)

•Workplace violence

•HIPAA violations example video







Website Funding
•WordPress Website 2-year subscription $180

•WordPress Domain Registration 1 year subscription $19



Recent Collaborative Work
• Forecasting of Healthcare Work force needs

• Continuing education opportunity: National expert on clinical judgment in 
nursing

• Epic training as hospitals moved to EHR platform
• Epic tip sheets created to show hospital specific guidelines for students 

and faculty



Benefits for HealthCare 
Systems/Organizations

•Consistent point of contact between schools and healthcare organizations

•Annual cadence of review of processes, documents, resources

•Consistent tracking of student placements

•Resource during accreditation surveys regarding student processes

•Reference for schools outside of geographic area

•Unit evaluations used in preceptor performance reviews



Benefits for Academic Partners
•Open line of communication. Monthly meetings provide avenue for updates 
(changes in units, leadership, policies, etc.)

•Academic collaboration with requesting clinical sites

•Consolidated clinical orientation for students and faculty

•Advisory Board feedback from healthcare systems

•Accreditation support (ex: Preceptor information sheet, unit evaluations, etc.)

•Guidelines for health requirements

•Preceptor handbook created for precepted nursing students



Continued Work
•Calendar for annual review of material

•Epic training 

•Networking events

•Annual instructor updates

•Prioritization based on global and local trends



Questions?
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